FORM B


ASSESSMENT OF SKILLS OF SPECIALIST REGISTRAR

To be completed by every consultant the trainee has worked with during the last year of training

Name of trainee……………………………………………………………………………
Date……………….…………………………………………….

Name of Educational Supervisor………………………………………………………….
Hospital …………………………………………………………

Please tick appropriate box

	
	Unsatisfactory
	Borderline
	Satisfactory
	Good
	Excellent
	Comments

	1.  Knowledge


	Basic and clinical pathology
	Uninterested & does not read  the literature
	
	Adequate knowledge of basic pathology & applies it to diagnostic problems
	
	Excellent knowledge, reads the literature and good knowledge of basic science
	

	
	
	
	
	
	
	

	2.  Postgraduate Activities



	Teaching
	Uninterested and avoids teaching students & juniors
	
	Competent & conscientious in teaching others
	
	Enthusiastic teacher
	

	
	
	
	
	
	
	

	Lectures
	Avoids if possible
	
	Prepares well but lacks 'sparks'
	
	Fully researched, dynamic & logical.  Holds audience
	

	
	
	
	
	
	
	


	Research Ability
	Has neither inclination nor ideas.  Unable to carry out 'directed' projects
	
	Keen but requires guidance as few original ideas.  Reasonable grasp of research methodology
	
	An enthusiast for original research or capable of getting research mileage from routine workload. Has successfully published
	

	
	
	
	
	
	
	

	Case Presentations to clinicians
	Poor judge of what is required by clinicians and seldom adds to background discussion
	
	Adequate ability to run meetings maintaining interest of clinicians & providing background information
	
	Presents enjoyable & informative meeting, holds & stimulates the clinicians' interest
	

	
	
	
	
	
	
	

	Administration
	Cannot be bothered. Does not help in organisation of rotas etc
	
	Conscientious and helps run rotas, organise meetings etc.
	
	Excellent organiser and sets up rota, has new ideas and make sure system runs smoothly
	

	
	
	
	
	
	
	

	3.  Attitudes

	Reliability
	Unreliable, cannot be trusted to do things
	
	Dependable.  Conscientious and carries out requests to a reasonable standard
	
	Highly conscientious and anticipates problems
	

	
	
	
	
	
	
	

	Self motivation
	Lacks enthusiasm
	
	An active member of the team, keen to learn
	
	Full of energy & enthusiasm.  Work output is beyond the 'call of duty'
	

	
	
	
	
	
	
	

	Relationships with colleagues & teamwork
	Fails to get on with seniors, contemporaries and laboratory staff
	
	Reasonable rapport with medical colleagues and laboratory
	
	Highly popular member of the department at all levels
	

	
	
	
	
	
	
	

	Initiative
	Fails to appreciate next step in any task
	
	Anticipates the obvious and seeks help as appropriate
	
	Appropriately proactive rather than reactive
	

	
	
	
	
	
	
	

	Communication skills
	Poor construction of reports and unable to deliver oral message in meetings or to individual clinicians
	
	Reports adequately composed, presented with confidence and sense at meetings or individually to enquiring clinicians
	
	Reports are model and message, however presented, is correct, concise and presented with aplomb
	

	
	
	
	
	
	
	

	Insight
	Unaware of own limitations - inappropriate level of confidence
	
	Aware of own limitations - takes message from own mistakes
	
	Takes appropriate steps address limitations with ability to keep performance in perspective
	

	
	
	
	
	
	
	

	4.  Examinations

	Part I

Planned date
	
	PASS/FAIL
	Date:
	If deferred, why?

	Part II

Planned date
	
	PASS/FAIL
	Date:
	If deferred, why?

	

	In your professional opinion, should this trainee progress to the next year of training?
	YES (Unqualified)

YES but…..(please give details on a separate sheet)

NO (please give details on a separate sheet)

	Signed:





Print name:



Date:

             (Consultant Trainer)




